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Evidencing judgements

Use existing evidence as the starting point for making judgements about how
well current arrangements meet the Principles. Such evidence may include
the following.

Introduction

Purpose of thematerials
These materials are to help you:

• review your programme of careers education against the six Principles of
impartial careers education set out in the “Statutory Guidance: Impartial
Careers Education” (TSO, October 2009)

• identify development priorities to share with senior leaders

• consider how senior leaders could address the development priorities
identiFed.

Reviewing provision

The audit forms cover each of the six Principles. To get a clear picture of the
current situation, you need to work with and obtain information from
colleagues, including subject leaders and the SENCO. Review each Principle
and then record your Fndings on the Year Group Summary/Overview Sheet.
Use the following RAG ratings to assess progress towards meeting the
Principles.

Green Good

Green/Amber Satisfactory

Amber/Red Poor

Red Inadequate

• Self evaluation and assessment - e.g. classroom observation,
observation of the use of information and other resources, feedback
from young people and their parents and carers, the SEF, preparatory
material for quality award assessments.

• Delivery materials - e.g. learner entitlement statements, schemes of
work, lesson plans, and information resources.

• Management tools - e.g. curriculum statement, policy and strategy
documents, delivery and implementation plans.

• Management information - e.g. achievement, destination and
progression data, assessment outcomes, data sets on referrals and
records of IAG activities, achievement of performance indicators in the
Partnership Agreement, data sets on the use of careers information
resources (including on-line materials), data on participation in visits,
activities and events by group, staff training records, data on use of the
learner voice to improve provision and practice, and logs (for visits,
visitors, activities and events).

• External reports on the quality, coverage and impact of careers
education - e.g. inspections, reports from SIPs, and quality award
assessments.
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Outcomes G GA AR R Evidence

1.1 Young people are able to investigate opportunities for
learning and work on their own

1.2 Young people are able to interpret information and to
identify partiality and bias

1.3 Young people make challenging but realistic plans for
their future learning and work

1.4 Young people recognise barriers to the achievement of
their plans and understand how these can be overcome

1.5 Young people are able to review and adapt their plans in
the light of changing personal, educational, social and
economic circumstances

1.6 Young people feed back that they have the skills that they
need to plan and manage their careers

Audit form: Principle 1
Good quality, impartial careers education empowers young people to plan andmanage their own futures
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Audit form: Principle 2
Good quality, impartial careers education responds to the needs of each learner

Outcomes G GA AR R Evidence

2.1 Young people understand what motivates them, their
strengths and their learning/work preferences

2.2 Young people know how to access personalised
information, advice and guidance (including from specialist
agencies) at times, and in formats, that reGect their needs

2.3 Young people understand the skills and qualiFcations that
they need to pursue their ambitions

2.4 Young people have an individual learning plan (ILP) that
they keep under review and update as they approach each
transition

2.5 Young people inGuence the design and delivery of careers
education/information and advice services

2.6 Young people feed back that they have received the
personalised support that they have needed to make
informed choices
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Outcomes G GA AR R Evidence

Audit form: Principle 3
Good quality, impartial careers education provides comprehensive information and advice

3.1 Young people understand the opportunities afforded by,
and are provided with easy access to the Connexions
service, Connexions Direct, the local 14-19 prospectus,
Apprenticeships Vacancy Matching Service, other
information sources used locally, the transition support
team (for young people with special educational needs and
disabilities), Business Link, UCAS and Unistats

3.2 Young people understand the full range of learning
opportunities open to them within the school and
elsewhere (including at local colleges and with work based
learning providers)

3.3 Young people understand the opportunities for
progression to further learning afforded by each
course/pathway, including to higher education

3.4 Young people understand the work opportunities and
rewards afforded by each course/pathway

3.5 Young people understand the opportunities afforded by
self-employment
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Outcomes G GA AR R Evidence

3.6 Young people know how to access information about
community and voluntary opportunities

3.7 Young people understand, and are able to claim, the
Fnancial support that they are eligible to receive to
support their learning

3.8 Young people understand the concept of labour markets

3.9 Young people are aware of opportunities within local,
regional and national labour markets

3.10 Young people understand their rights and responsibilities
at work

3.11 Young people feed back that they have had the
information and advice that they have needed to make
informed choices
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Outcomes G GA AR R Evidence

4.1 Young people have been positively challenged to consider
opportunities that they might not otherwise have
considered (e.g. by experiential learning or ‘taster’ sessions
and through visits to employers, work based training
providers, universities etc.)

4.2 Young people set challenging but realistic learning and
work goals

4.3 Young people understand the beneFts of economic
independence

4.4 Young people have positive expectations of work

4.5 Young people understand the beneFts of remaining in
learning (including in further education, Apprenticeships,
other jobs with training and higher education)

4.6 Young people recognise when advice provided from
informal sources has been shaped by the life experiences of
the advice giver and may be inaccurate or incomplete

4.7 Young people feed back that they are excited by, and
committed to, further learning

Audit form: Principle 4
Good quality, impartial careers education raises aspirations

Audit Tool for Careers Co-ordinatorsStatutory Guidance: Impartial Careers Education - RESOURCES PACK8



Audit Tool for Careers Co-ordinators

Outcomes G GA AR R Evidence

5.1 Young people are able to recognise and challenge
stereotypical views of opportunities in learning and work

5.2 Young people understand that stereotypical decision-
making can have Fnancial implications

5.3 Young people consider learning and work options that are
not generally associated with their school

5.4 Young people consider learning and work options that are
not traditionally associated with their gender, ethnicity,
faith, learning or physical ability, cultural or socio-economic
background

5.5 Young people make successful transitions when they
choose non-traditional opportunities

5.6 Young people feed back that they recognise, and reject,
learning and work stereotypes

Audit form: Principle 5
Good quality, impartial careers education actively promotes equality of opportunity and challenges stereotypes
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Outcomes G GA AR R Evidence

Audit form: Principle 6
Good quality, impartial careers education helps young people to progress

6.1 Young people understand the relevance to their future
lives of each part of the curriculum

6.2 Young people understand the progression opportunities
(in terms of learning and work) afforded by each part of
the curriculum

6.3 Young people understand the importance of Key Stage 4
and post-16 subject choices on long term work and
career options

6.4 Young people can follow applications procedures and
prepare for interviews

6.5 Young people understand that they are guaranteed an
offer of a place in learning after Year 11 and Year 12, and
know how to access this offer
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Outcomes G GA AR R Evidence

6.6 Young people understand and demonstrate the main
qualities, attitudes and skills needed to enter, and
succeed in, working life and independent living

6.7 Young people understand the Common Application
Process and are able to use it as required when applying
for post 16 provision

6.8 Young people progress smoothly into further
education/training or employment after leaving school

6.9 Young people feed back, after leaving school, that they
are satisFed with the decisions that they have made

Audit form: Principle 6 contd.
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Principle Year 7

1 Careers education empowers
young people to plan and
manage their own futures

2 Careers education responds
to the needs of each learner

3 Careers education provides
comprehensive information
and advice

4 Careers education raises
aspirations

5 Careers education actively
promotes equality of
opportunity and challenges
stereotypes

6 Careers education helps
young people to progress

Year Group Summary
Progress towardsmeeting the six Principles of impartial careers education by year group

G GA AR R
Year 8

G GA AR R
Year 9

G GA AR R
Year 10

G GA AR R
Year 11

G GA AR R
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Overview Sheet
Overall progress towards meeting the six Principles of impartial careers education

Principle G GA AR R Evidence

1 Careers education in our school empowers young people to
plan and manage their own futures

2 Careers education in our school responds to the needs of each
learner

3 Careers education in our school provides comprehensive
information and advice

4 Careers education in our school raises aspirations

5 Careers education in our school actively promotes equality of
opportunity and challenges stereotypes

6 Careers education in our school helps young people to progress
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Development Plan

Principle Action(s) Led by Timescale

1 Empowering young people to plan andmanage their
own futures
Do all our young people have the skills they need to plan and
manage their careers?

2 Responding to the needs of each learner
Do all our young people receive the personalised support
they need tomake informed choices?

3 Providing comprehensive information and advice
Do all our young people receive the information and advice
they need tomake informed choices?

4 Raising aspirations
Are all our young people excited by, and committed to,
further learning?

5 Actively promoting equality of opportunity and
challenging stereotypes
Do all our young people recognise, and reject, learning and
work stereotypes?

6 Helping young people to progress
After leaving school, are all our young people satis!ed with
the decisions that they havemade?
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